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Narrative Report 

	In general, we suggest the following structure for the narrative:
· An opening paragraph that provides an overall summary of your major activities and achievements.  Include an estimate of the proportion of your effort dedicated to teaching, research, clinical service, administrative activities and other relevant professional roles
· Description of achievements in your Area of Excellence (Investigation, Teaching and Educational Leadership, or Clinical Expertise and Innovation); may include a description of work in progress such as pending grants or manuscripts in preparation
· Description of contributions to Teaching and Education (if not your area of excellence).  This may include a description of mentorship activities not discussed elsewhere in the CV
· Description of contributions in Significant Supporting Activities, if any
· A final paragraph that integrates and summarizes the contributions described above



	      I specialize in Obstetric Anesthesia at MGH. After completing my residency at BWH in 1994, I joined the faculty at MGH/HMS where I provide clinical care (70% effort), supervise trainees and conduct research on obstetric anesthesia, medical education and patient safety.  
[bookmark: _GoBack]      My clinical interests and expertise revolve around improving the care of obstetric patients, many with complicated co-morbid illness and often in settings requiring urgent medical interventions.  As a founding member of the MGH obstetric anesthesia service (and former Co-Chief of the division), I have had a leadership role in establishing clinical protocols, fostering an interdisciplinary approach to patient care and growing an exemplary service for the training of anesthesiology residents and fellows. The impact and dissemination of my clinical expertise has been enhanced via national and international mechanisms: I lecture nationally and internationally about innovations in obstetric care and patient safety, and I contribute meaningfully to professional committee work focused on elevating the quality of patient care.  I have developed web-based and digital educational material (including the “app” Obstetric Anesthesia for mobile devices, and “expert opinion” material for the webpage of the Society for Obstetric Anesthesia and Perinatology (SOAP) and published other material (original manuscripts and chapters) about obstetric anesthesia.  I am the editor for Obstetric Anesthesia of OpenAnesthesia.org, the innovative on-line wiki and resource sponsored by the International Anesthesia Research Society. This has allowed me to develop more global mechanisms through which anesthesiologists can both learn from and contribute to advances in clinical care.
     A desire to improve the quality and safety of patient care has fueled my efforts to be an effective teacher. I have completed two separate fellowships in Medical Education through HMS and am a member of the HMS Academy. I am completing the Comprehensive Fellowship in Patient Safety Leadership. I seek ways to be innovative in the methods of teaching, as well as in developing the content to be taught. I have used simulation-based techniques to help trainees “speak up” across authority gradients to improve education and patient safety; I am also evaluating how simulation-based and web-based teaching (e.g., “Spaced-ED”) may enhance memory retention by trainees.  I have received competitive funding for these medical education projects (including a FAER Research in Education Grant) and have mentored many trainees who are future leaders in medical education. My local and national teaching and mentoring awards include “Teacher of the Year” from SOAP and the “Mentoring Award” from the American Society of Anesthesiology (ASA). I serve on the Education Advisory Board of the Association of University Anesthesiologists and was elected to the prestigious FAER Academy of Education Mentors in Anesthesiology. 
     I have also contributed to the broader institutional missions of MGH/HMS. New initiatives under my leadership as Chair of the Resident Recruitment Committee of our department included (1) introducing strong applicants to potential faculty mentors, (2) training interviewers in methods of “appreciative inquiry” and (3) enhancing recruitment of underrepresented minorities through coordinated efforts with the MGH Office of Multicultural Affairs. I am or have been a member of the MGH Office of Women’s Careers Advisory Council,  the Joint Committee on the Status of Women (Faculty Chair, Chair of the Dean’s Award Selection Committee,  Steering Committee),  the HMS Faculty Council, and the HMS Self-Study Subcommittee on Clinical Teaching Facilities, GME & CME.



